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Employmeant and Empioi et

Social Development Ganada  Développement social Canada PROTECTED WHEN COMPLETED - B
r—— OFFICIAL USE ONLY

abour Program -
Federal Contractors Program Agresment N°;

Agreement to Implement Employment Equity

{All sections must be completed)
ew Agreement
[TRevised Agreement
ORGANIZATION
Legal Name of Organization Parent cormpany is located outside Canada
Canadian Corps of Commissionaires (North Saskatchewan)
IR []es No
Operating Name (if different from Legal Name of Organization) Business Number
Total nurber of employess in wanaos 626
{Permanent Full-Time andfor Part-Time)
Organization's North American Industry Classification System (NAICS) Code Number
T fined your erganization’s four-digit NAICS code please visit: [:1 Federally Regulated
hitp:feevan statcan.go.calsubjects-sujetsistandard-norme/naics-soian/2007 list-iste-eng him
5618 Provincially Regulated
HEAD OFFICE
Address (building number, sireet, suite, st} City Provirce Postal Code
1219 Tdylwyld Drive North Baskatoon ag 87L 1AR1
Tedephone Mumber
3N6~244-6588
EMPLOYMENT EQUITY CONTACT
Mame {print) Thle
Danielle Cote HE Manager
Tetephone Mumber E-mail Address Preferred Language of Gomespondence
306-667-2885 dooteflcommissionairesnsask.ca English [T fFrench
CERTIFICATION

The above-named organizatiorn:

® having a combined workforce of 100 of more permanent full-time and permanent part-time employees in Canada, AND

* intending 1o bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrurment, in keeping with the Federal Contractors Program requirements, For more information on how to implement employment equity
please refer to: hitpy/iwww. esde go calengflabourfequality/icofindex shiml :

Important note: If an audit of the Agresment to Implement Employment Equity uncovers misrepresentation on the part of the arganization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive pusition with legal authority to sign a
contract on behalf of the crganization.

Marne {print} Title
Danielle Cote HE Manager
Telephong Number E-mail Address Preferred Language of Corespondence
i D issionairasnzask.ca English {71 french
E Date (YYYY-MN-OD)

2017-11-34

E

The information you provide on this form is ¢ d unider the authority of section 42 of the Employment Eguity Act to determine yaur eligibitity for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FOP Limited Eligibitity
to Bid List, loss of the right to bid on fedesal govemment goods or services contracts of any value and may also result in the termination of the cordract.

The information you provide may be used andior disclosed for policy analysis, research andior evaluation purposes. However, these additions] uses andior
disclasures of your personal information will never result in an administrative decision being made about vy,

Yeour personal information is administered in accordance with the Frvacy Ast ant other applicable laws. You have the right 1o the protection of, and acoess to,
your personal information, which is deseribed in Personal information Bank £S0C PPU 721. Instructions for abtaining this information are oullined in the
government publication entitled Info Sowrce, which is available at the following website addrass: bt herveve infosoure un.ca. fo Souce may also be
accassed onling gt any Service Canada Centre.

RETURN INSTRUCTIONS B
IMPORTANT
» The signed Agr t to lmpl t Employ t Equity form must be sent to the Labour Program by

e-mail at: ee-eme@hrsde-rhdcc.ge.ca.

Ten
ESDC LAB1168 (2015-08-011) £ Page 10f 4 Carlada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Corps of Commissionaires (North Saskatchewan) Inc. (certificate # 10000648) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2017-12-12 to 2019-11-05

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Saskatchewan 325 561 0 886 Regina 2 5 0 7
Total Employees in Canada 4 886 Saskatoon 210 234 0 444
Sask. less CMA 113 322 0 435
Total Employees in Canada b 886

Canada
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc.

Workforce Analysis - Summary Report
Date: 2019-11-05

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 27.6 % 1 %///////////%
02 : Middle and Other Managers 4 2 50.0 % 39.4 % 2 0
05 : Supervisors 26 2 77%  61.6% 16 %////%
07 : Administrative and Senior Clerical Personnel 1 1 100.0% 84.4 % 1 0
10 : Clerical Personnel 10 10 100.0 % 69.8 % 7 3

11 : Intermediate Sales and Service Personnel 843 226 26.8 % 73.8% 622 %/////// -
Total 886 241 272%  731% 649 %////// s

Total may not equal sum of components due to rounding.

Page 1 of 6
2019-11-07
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc. §
Workforce Analysis - Summary Report 8
Date: 2019-11-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 32% 0 0
02 : Middle and Other Managers 4 0 0.0 % 2.7 % 0 0
05 : Supervisors 26 2 77% 102 % 37
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 71 % 0 0
10 : Clerical Personnel 10 0 0.0 % 9.1 % 17
11 : Intermediate Sales and Service Personnel 843 141 16.7 % 14.5% 122 19
Total 886 143 16.1 % 14.2 % 126 17

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc.

Workforce Analysis - Summary Report

Employment Equity Occupational Group

Date: 2019-11-05

Members of Visible Minorities

Members of Visible Minorities

001367

All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 2 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 4 0 0.0 % 17.6 % 1 %///////////%

3

05 : Supervisors 26 3 115% 214% 6 %///////////%

07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 8.2 % 0 0

10 : Clerical Personnel 10 1 10.0 % 11.0 % 1 0

11 : Intermediate Sales and Service Personnel 843 108 12.8 % 12.7 % 107 1

Total 886 112 126% 13.0 % 115 %//////////%
Total may not equal sum of components due to rounding.

Page 3 of 6

2019-11-07
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc.

001368

Workforce Analysis - Summary Report
Date: 2019-11-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 6 0 0.0 % 5.0 % 0 0
05:8 i 26 1 3.8 % 27.5 % 77

upervisors o b //////////%

07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 10.0 % 0 0

10 : Clerical Personnel 10 0 0.0 % 9.3 % 1 %////////%
11 : Intermediate Sales and Service Personnel 843 39 46%  108% 91 %//////%

Total 886 40 4.5% 1.2% 99 y////////%

Total may not equal sum of components due to rounding.

Page 4 of 6
2019-11-07




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc.

[<23
©
[
~
o
o

Workforce Analysis - Summary Report
Date: 2019-11-05

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Being a not for profit organization, we do not pay for relocation for any of our position. We only recruit locally for all of
our positions, as there is a sufficient talent pool to pull from..

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires (North Saskatchewan) Inc.

o
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Workforce Analysis - Summary Report
Date: 2019-11-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

. . .

Canadian Corps of Commissionaires (North Saskatchewan) Inc.

2019-11-05

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
.« | & @ @2

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

== =

o
=

(@)
h
S O O OO~ O

Total

QIS © © — X O O — O B O O D O

2011 National Household Survey

. vwwy | @ wMM | @ pp |
Table 5: Women
Subsequent/Current Workforce Analysis

Representation

0
2
0
0
2
0
1
0
0
0
6
0
0
0
1

2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
2019-11-05

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2018 05 29

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 11 05

All Employees
. ¢ @@ 0 0

01 |Senior Managers 2 0 2 0
02 [Middle & Other Managers 6 2 4 0
03 |Professionals 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 24 2 26 2
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 1 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 8 0 10 0
11 |Intermediate Sales & Service Personnel 652 843 1
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 693 886 3

* Source:

2011 National Household Survey

All Employees
¢ ] 4 0 0

* Source:

2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
2019-11-05

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 05 29 2019 11 05

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e
.« | & | » ||« | &
01 |Senior Managers 2 0 6.1 2 0
02 [Middle & Other Managers 6 0 6.3 4 0
03 |Professionals 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 24 1 26 3
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 1 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 8 0 10 1
11 |Intermediate Sales & Service Personnel 652 1 843
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 693 2 886
2011 National Household Survey 2011 National Household Survey

Page 3 of 38

001373



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

. . .

Canadian Corps of Commissionaires (North Saskatchewan) Inc.

2019-11-05

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2018 05 29

| vy 7 MM ] D

2019 11 05

All Employees
Availability”

Employment Equity Occupational Group (EEOG)

- . [
01/02 [Managers 8 4.3
03 |Professionals 0 0.0
04 |[Semi-Professionals & Technicians 0

05 [Supervisors 2
06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

~

OO = O
=== =

11 |Intermediate Sales & Service Personnel 652
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total 693

2011 National Household Survey

All Employees
¢ ] 4 0 0 %

S O

SIS © O © O O O o o — O O O

2011 National Household Survey

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.

43774

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promnted Fmployess | porminatea | TEPIOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

s = = = = O & & |5 =
N © O O O O O O O O
)& o o o 5 oo o o o
= = = e e e o o o o

&
=
=
o
>
—_

=
=
=

=
=

o O o W o O o O o o o o O o

=
=

Rl O o Qe O O O D O D O O O

Wi © O © © O O O O O D o =
Cle © O C © © O O O O O O o O
= = = = o = o e = o - o = -
Cle © © © O © © OO O O O O O
N © O D - o O O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774

Start Date of Flaw Data Eud Date of Flow Data

2018 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Emplnyws

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 52

—_0 O O O OO NO

N OO OO OO OO O
o O o o o 5 o o o o
—_0 O OO WO O W o=
S OO OO OO O

~
=~
(=]
=
=]
—_
9%}
[l

(=3
=
(=]

o
(=]

=
(=]

Rl O o B O O O O o o O o O
WO ©O O O OO OO0 OO0 OO =N
Cle © O C © © O C O O O O o O
IO © OO OO0 OO OO O
Cle © © © O © © OO O O O O O
Dl = = = = o = = o o o o e o -
Sl = = = & = e = = e o o] = es o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774

Start Date of Flaw Data Eud Date of Flow Data

2018 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Disabilities

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 52

—_0 O O O OO NO

N OO OO OO OO O
—_0 O OO WO O W =
S OO OO OO O

~
=
(==
.
—_
o W
[l

=

oo o Lo o o & o & s o o & o

(=}

Plli= = = -~ = = = = - & = = o =
WO ©O O O OO OO0 OO0 OO =N
Cle © O C © © O C O O O O o O
IO © OO OO0 OO OO O
Cle © © © O © © OO O O O O O
Sl © © O O © O C O O O O o O
Sl = = = & = e = = e o o] = es o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774

Start Date of Flaw Data Eud Date of Flow Data

2018 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
. Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 52

—_0 O O O OO NO

N OO OO OO OO O
—_0 O OO WO O W =
S OO OO OO O

~
=
(==
o
—_
o W
[l

=

oo o o6 o o & o & s o o & o

(=}

(A= = = . = = = = e o e = e -
WO ©O O O OO OO0 OO0 OO =N
Cle © O C © © O C O O O O o O
IO © OO OO0 OO OO O
Cle © © © O © © OO O O O O O
D= = = & e = = o o o o e = o
il © O B O O O O O O O OO O
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774

001379

Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees Women
Employment Equity Anticipated Terminated Emplovees) Pt Projected

. . Present
Projected Projected Hires Over 3 YWY vy Availabilty

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation in 3

Representation i

Occupational Group (EEOG)

Senior Managers 2 0 0 0 0 0.0% 0 1 0 33.2% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 6 0 0 0 2 0.0% 0 0 0 36.0% 0 0 33.3% 33.3%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 24 0 0 0 4 0.0% 0 9 0 55.4% -9 -9 16.7% 16.7%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 1 0.0% 0 0 0 84.0% 0 0 100.0% 100.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 8 0 0 0 8 0.0% 0 -2 0 71.0% 2 2 100.0% 100.0%
11 [Intermediate Sales & Service 652 0 288 288 191 14.7% 84 217 143 49.7% -133 -74 29.3% 38.3%
12 [Semi-Skilled Manual 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 693 0 306 306 206 14.7% 91 232 0 50.0% -141 -232 29.7% 16.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Img-mm Guals Comments
e

. knnw that one individual is looking to retire in the next 2 - 3 years

Employment Equity
Occupational Group (EEOG)

Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O

OQQOQQOQQOQQO
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires (North Saskatchewan) Inc.

001380

43774

14 [Other Manual Workers

Total

Page 10 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774

001381

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees Aburiginal Peoples
Employment Equity Anticipated Terminated Emplovees) Pt Projected

Representation in 3
Years

. . Present
Projected Projected Hires Over 3 YWY vy Availabilty

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Occupational Group (EEOG) Representation

Senior Managers 2 0 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0% 0.0%

02 [Middle & Other Managers 6 0 0 0 2 0.0% 0 -2 0 4.5% 2 2 33.3% 33.3%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 24 0 0 0 2 0.0% 0 1 0 12.3% -1 -1 8.3% 8.3%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 6.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 8 0 0 0 0 0.0% 0 1 0 8.9% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 652 0 288 288 77 14.7% 34 54 43 14.9% -20 -11 11.8% 13.2%
12 [Semi-Skilled Manual 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 693 0 306 306 81 14.7% 36 56 0 14.6% -20 -56 11.7% 6.5%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Shortoterm Goals lnng~term Gmls Comments
e

Employment Equity
Occupational Group (EEOG)

Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y { J y y { {

J { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees Persons with Disabilities
Employment Equity Anticipated Terminated Emplovees) Pt Projected

- 2 Present
Projecca HiesOver3 s o

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation in 3

Occupational Group (EEOG) Years

Representation

01/02(Managers 8 0 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 24 0 0 0 0 0.0% 0 3 0 13.9% -3 -3 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 8 0 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 652 0 288 288 24 14.7% 11 24 16 5.6% -13 -8 3.7% 4.4%
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 693 0 306 306 24 14.7% 11 28 0 5.9% -17 -28 3.5% 1.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities
Employment Equity

Persons with Nsabiliﬁag
Occupational Group (EEOG) Comments
§id

01/02 Managers . s W

03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees
Tﬂrmnrm&%];;?:;::;”zmmm Anticipated Turnnwrmﬁplamemof Projected
Employment Equi epul Terminated Employees) Preceit Proien rojected
e e s o i | o
cars

Years

L L W%WWWW%W%W%W”W

Senior Managers 2 0 0 0 0 0.0% 0 0 0 6.1% 0 0 0.0% 0.0%

02 [Middle & Other Managers 6 0 0 0 0 0.0% 0 0 0 6.3% 0 0 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 24 0 0 0 1 0.0% 0 1 0 6.5% -1 -1 4.2% 4.2%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 5.5% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 8 0 0 0 0 0.0% 0 1 0 6.5% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 652 0 288 288 71 14.7% 31 6 20 7.1% 25 14 10.9% 9.2%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 693 0 32 9 7.1% 23 -9 10.4% 5.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals lnng~term Gmls Comments
e e

.3 [turnover not expected

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
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ta for Subsequent/Current Go

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees Women
Employment Equity Anticipated Terminated Emplovees) Pt Projected

- 2 Present
Projecca HiesOver3 s o

Years
o oy oy

L L W%WWWW%W%W%W”W

Representation in 3
Years

Occupational Group (EEOG) Representation

Senior Managers 2 0 0 0 0 0.0% 0 1 0 27.6% -1 -1 0.0% 0.0%
02 [Middle & Other Managers 4 0 0 0 2 0.0% 0 0 0 39.4% 0 0 50.0% 50.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 26 0 0 0 2 0.0% 0 14 0 61.6% -14 -14 7.7% 7.7%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 1 0.0% 0 0 0 84.4% 0 0 100.0% 100.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 10 0 0 0 10 0.0% 0 -3 0 69.8% 3 3 100.0% 100.0%
11 [Intermediate Sales & Service 843 0 314 314 226 12.4% 84 480 157 73.8% -396 -323 26.8% 35.5%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 886 0 0 0 241 0.0% 0 407 73.1% -407 -407 27.2% 27.2%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Fvmae e | Shortiem Gaas_|_Eongform Gl |
Occupational Group (EEOG) S’”’“‘*““’ Lo “ Comments

01 Senior Managers e —

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees Aburiginal Peoples
Employment Equity Anticipated Terminated Emplovees) Pt Projected

Representation in 3
Years

. . Present
Projected Projected Hires Over 3 YWY vy Availabilty

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation

Occupational Group (EEOG)

Senior Managers 2 0 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
02 [Middle & Other Managers 4 0 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 26 0 0 0 2 0.0% 0 1 0 10.2% -1 -1 7.7% 7.7%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 7.1% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 10 0 0 0 0 0.0% 0 1 0 9.1% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 843 0 314 314 141 12.4% 52 33 0 14.5% 19 -33 16.7% 10.6%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 886 0 0 0 143 0.0% 0 -17 0 14.2% 17 17 16.1% 16.1%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals

‘Table 12: Aboriginal Peoples

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

I

—_

- = = ¢
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y y N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

- 2 Present
Projecca HiesOver3 s o

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

01/02(Managers 6 0 0 0 0 0.0% 0 0 0 5.0% 0 0 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 26 0 0 0 1 0.0% 0 6 0 27.5% -6 -6 3.8% 3.8%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 10.0% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 10 0 0 0 0 0.0% 0 1 0 9.3% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 843 0 314 314 39 12.4% 15 67 34 10.8% -52 -33 4.6% 6.9%
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 886 0 0 0 40 0.0% 0 59 0 11.2% -59 -59 4.5% 4.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
%

5 —

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

All Emplovees

. Turnover (Replacement of Terminated 3 Yeur Goals
Tty { e'l;wp!uyne&) . m Tone e —me To .
Employment Equity Anticipated Terminated Emplovees) Pt Projected

- 2 Present
Projecca HiesOver3 s o

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Representation in 3
Years

Occupational Group (EEOG) Representation

Senior Managers 2 0 0 0 0 0.0% 0 0 0 11.5%)| 0 0 0.0% 0.0%

02 [Middle & Other Managers 4 0 0 0 0 0.0% 0 1 0 17.6% -1 -1 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 26 0 0 0 3 0.0% 0 3 0 21.4% -3 -3 11.5% 11.5%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 8.2% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 10 0 0 0 1 0.0% 0 0 0 11.0% 0 0 10.0% 10.0%
11 [Intermediate Sales & Service 843 0 314 314 108 12.4% 40 39 0 12.7% 1 -39 12.8% 8.1%
12 [Semi-Skilled Manual 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 886 0 0 13.0% -3 -3 12.6% 12.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

00

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

—
N«

SR OO
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PAG B C D E F G H I J K L M N 0] P Q R S T U N w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i | Gap | BB Resut E“‘l"”m wwﬂ E‘““"”“‘ | Actul | Bpeed | Diffoence | Emlovess | Acwal | Espeeted | Difference |
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2018 2 0 332 1 -1 0,0
01 |Senior Managers
2019 2 0 0,0 27.6 1 -1 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2018 6 2 333 36.0 2 0 92.6
Managers 2019 4 2 50.0 394 2 0 126.9 2 0 0.0 1 -1 1 0 0.0 0 0 3 0 0.0 1 -1
03 | Professionals 2018 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 24 4 16.7 554 13 -9 30.1
05 | Supervisors
2019 26 2 7.7 61.6 16 -14 12.5 5 0 0.0 3 -3 0 0 0.0 0 0 3 2 66.7 1 2
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
nalysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Connenr

Year

Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met

01 |Senior Managers 2019 1 0 33 2 33 2 0 0
2022 1 0 27.6 27.6 0.0
0 Middle & Other 2019 0 0 0.0 0.0 0.0
Managers 2022 0 0 0.0 0.0 0.0
03 [Professionals 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
04 ..

Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 -2 554 554 -180.5

05 | Supervisors
2022 2 -2 50.0 50.0 -200.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i s e e D e Dt | oo [~ e ey | ot
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2018 1 1 100.0 84.0 1 0 119 0
Senior Clerical 2019 1 1 100.0 84.4 1 0 1185 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 8 8 100.0 71.0 6 2 140.8
10 |Clerical Personnel
2019 10 10 100.0 69.8 7 3 1433 3 3 100.0 2 1 0 0 0.0 0 0 1 1 100.0 1 0
1 Intermediate Sales & | 2018 652 191 293 49.7 324 -133 58.9
Service Personnel 2019 843 226 26.8 73.8 622 -396 36.3 234 166 70.9 173 -7 0 0 0.0 0 0 43 15 349 13 2
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

Nenr Comments
Empl Actl Percent of Percent of Percent of Percent of
ale:t ale:t al Met Gnal Met
Administrative & 2019 0 0 0 0 0 0 0 0
07 . :
Senior Clerical 2022 0 0 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 2 2 0.0 0.0 0.0
2022 2 2 . 0.0 X 0.0 0.0
1 |ntermediate Sales & | 2019 191 151 791] o] ool 497] 1soa] o]  o0o0f 497] 159.1
Service Personnel 2022 191 151 . 50.0 . 50.0 158.1
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { { J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vo i i e
Emplaym Emplnym

(EEOG) [ o | BEISIE it | Eootes [ o et | it
“““ ¢ % v L 8 L ¢ Lk 0w L 8L E

13 Other Sales & Service [ 2018 0 0 0 0 0,0
Personnel 2019 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 693 206 29.7 50.0 347 -141 59.5
2019 886 241 272 73.1 648 -407 372 244 169 69.3 178 -9 3 0 0.0 1 -1 51 18 353 15 3

Pat2Flow i L% | EiDx | Pand | E+Gx i Pa3 E<Kx | Pat3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

New Entrants Gual&
v Flow Data Short-term Goals Long-term Goals
ear
= Comment:

Emplo: Percent of Percent of ntof Percent of
e [ | o o] = [ -

Py
(z‘f::fM&t Goal Met
““-“---

%

?

=

13 Other Sales & Service 0 0
Personnel 2022 0 0
Other Manual 2019 0 0

1
Workers 2022 0 0

2019 196 151
Total
2022 196 151
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43774
PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data LK KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ ipPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupauonal Gmup z&borigiml Penples Al Aboriginal l’ewl&s Al Aboriginal Peoples All Aboriginal Peoples
(EEOG) st ... ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
01 | Senior Managers 2018 2 0 0 0 0'0
2019 2 0 0,0 3,2 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2018 6 2 333 45 0 2| 7407
Managers 2019 4 0 0.0 2.7 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 3 2 66.7 1 1
03 | Professionals 2018 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 24 2 83 12.3 3 -1 67.8
05 | Supervisors
2019 26 2 7.7 102 3 -1 75.4 5 0 0.0 1 -1 0 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mﬂt al Mﬂt al Met Gnal Met
01 |Senior Managers 2019 1 0 0 0 0 0 0 0
2022 1 0 0.0 0.0 0.0
0 Middle & Other 2019 0 -2 0.0 0.0 0.0
Managers 2022 0 -2 0.0 0.0 0.0
03 [Professionals 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
04 ..
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 0 123 12.3 0.0
05 | Supervisors
2022 2 0 102 102 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupauonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) i ... _ . ____________
“““ e R
07 Administrative & 2018 1 0 0 0 0 0
Senior Clerical 2019 1 0 0,0 7,1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2018 8 0 00 89 ! |l 0.0
2019 10 0 0.0 9.1 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
1 Intermediate Sales & | 2018 652 77 11.8 149 97 -20 79.3
Service Personnel 2019 843 141 16.7 145 122 19 1154 234 61 26.1 34 27 0 0 0.0 0 0 43 2 4.7 5 -3
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx { Part3: E+Kx } Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

Year Aborieinal Paoie e asl Peaplen Aboriginal Peoples Comments
Empl Actl Percent of Percent of Percent of Percent of
ale:t ale:t al sz Gnal Met
Administrative & 2019 0 0 0 0 0 0 0 0
07 (... :
Senior Clerical 2022 0 0 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 2 0 8.9 89 0.0
2022 2 0 . 9.1 X 9.1 0.0
1 |ntermediate Sales & | 2019 191 591 309 o] ool 149] 2073] o] o0o] 149] 2073
Service Personnel 2022 191 59 . 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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PAG B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art i F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art i F:oyvf Flow Data Q 1 0(1: * ipxF+100 Q-S ];’ art ‘i F:OV“ Flow Data v 1 OI(')I X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

J { { { J J J N J { J N N J J J N { J J N J
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Peopies o Aboriingl Peopies
G e T - o ey e
o . . % *

% e e e

13 Other Sales & Service [ 2018 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 693 81 11.7 14.6 101 -20 80.1
2019 886 143 16.1 142 126 17 113.7 244 61 25.0 35 26 3 0 0.0 0 0 51 4 7.8 6 -2

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y y y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A s s e e e s

B z

2

3 |Other Sales & Service | 2019 0 0 00 00 0.0
Personnel 2022 0 0
Other Manual 2019 0 0
1
Workers 2022 0 0
2019 196 57
Total
2022 196 57
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { { J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup - Persons with Disabilities Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
E Emplnym

(EEOG) i L L e e T el I ) T
“““ ““““
01& 2018 8 0 0 0 0 0
Managers
02 2019 6 0 0,0 5,0 0 0 0.0 2 0 0.0 0 0 3 0 0.0 0 0 4 0 0.0 0 0
0 0 0.0 0.0 0 0 0.0
03 |Professionals 2018
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 24 0 0.0 13.9 3 -3 0.0
05 | Supervisors
2019 26 1 3.8 27.5 7 -6 14.0 5 1 20.0 1 0 0 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
b Part 2: Flow Flpa“DZ: E+Dx | Pa3 § E+Gx | Pan3r fp o oio o EESKx f Pad foo o
ata sources Data Analysis 0 40100 Goals 100 Goals x a3 00als 409 Goals | MX

J { J J J J J ¢ ¥ J J

Year Petsons wilh
LK

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& Managers 2019 1 0
02 ¢ 2022 1 0
03 |Professionals 2019 0 0
2022 0 0
04 Semi-Professionals & | 2019 0 0
Technicians 2022 0 0
05 | Supervisors 2019 2 !
2022 2 1
Supervisors: Crafts & | 2019 0 0

06
Trades 2022 0 0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
y | y Y J J J y y { J J y y y J y { y y y y
Workforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i ... it | Emweses [ | Eaponed | Dt
“““ ““““
07 Administrative & 2018 1 0 0 0 0 0
Senior Clerical 2019 1 0 0,0 10,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2018 8 0 00 70 ! ! 0.0
2019 10 0 0.0 9.3 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
1 Intermediate Sales & | 2018 652 24 3.7 5.6 37 -13 65.7
Service Personnel 2019 843 39 4.6 10.8 91 -52 42.8 234 17 7.3 25 -8 0 0 0.0 0 0 43 2 4.7 2 0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx { Part3: E+Kx { Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

Year Persons with
Dieabittie Persons with Disabilities Bersons with Disabilities (omments

o s R R

Administrative & 2019 0 0 0 0 0 0 0A0
07 . ;
Senior Clerical 2022 0 0 0.0 0.0 0.0
og |Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 2 0 7.0 70 0.0
2022 2 0 93 93 0.0
11 | ntermediate Sales & 2019 191 15 56 56| 1402
Service Personnel 2022 191 15 10.8 10.8 72.7
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0

Page 31 of 38



Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

001402

Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ { { { { { { y

J ) J J y J )
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires

Occupaﬁonal Gmup All Persons with Disabilities Al Persons with Disabilities All
Employees Eniployees

{ {

Promotions

Persons with Disabilities

All

{ { {

Terminations

Persons with Disabilities

o e e v e i | vl
AL f L ks e e R e e e e

13 Other Sales & Service | 2018 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

14 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

Total 2018 693 24 35 59 41 -17 58.7
2019 886 40 4.5 112 99 -59 40.3 244 18 74 27 9 3 0 0.0 0 51 2 3.9 2 0

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
Analysis
y J J J J J y J

2 J y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

-

. el e
L
— w0

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0
Personnel 2022 0 0
Other Manual 2019 0 0
14
Workers 2022 0 0
2019 196 16
Total
2022 196 16
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Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774
PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v i N 5 Vi Vi "
(EEOG) Enpiye gy e Enpiys it | Erviores
) 6 L F % | 0% o 8 L8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) 8 e e L 8
. 2018 2 0 0.0 6.1 0 0 0.0
01 |Senior Managers
2019 2 0 0.0 115 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2018 6 0 0.0 6.3 0 0 0.0
Managers 2019 4 0 0.0 17.6 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
03 | Professionals 2018 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 24 1 4.2 6.5 2 -1 64.1
05 | Supervisors
2019 26 3 115 214 6 -3 539 5 2 40.0 1 1 0 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

e L
Employees Percent of Percent of Percent of Percent of
o [l o JE e [ERE
T e e e e e a
01 |Senior Managers 2019 1 0 | oo oo o0of o] 0o 00 0.0
2022 1 0 0.0 0.0 0.0
0 Middle & Other 2019 0 0 0.0 0.0 0.0
Managers 2022 0 0 17.6 17.6 0.0
03 [Professionals 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
04 ..
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 2 6.5 6.5] 15385
05 | Supervisors
2022 2 2 214 214 467.3
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Canadian Corps of Commissionaires (North Saskatchewan) Inc.
43774
Al B . Cciob S E G F LG P H P P oJ i K PL i M i NGE O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Workforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupational Group o Ve v A-. Vot Vi v
(EEOG) s s i Eapiores e | Eires
LR e e e DR e B e e Rk e e
07 Administrative & 2018 1 0 0.0 55 0 0 0.0
Senior Clerical 2019 1 0 0.0 8.2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2018 8 0 00 63 ! ! 0.0
2019 10 1 10.0 11.0 1 0 90.9 3 1 333 0 1 0 0 0.0 0 0 1 0 0.0 0 0
1 Intermediate Sales & | 2018 652 71 10.9 7.1 46 25 153.4
Service Personnel 2019 843 108 12.8 12.7 107 1 100.9 234 43 184 30 13 0 0 0.0 0 0 43 6 14.0 5 1
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

e Comments
Empl Percent of Percent of Percent of Percent of
. Gl e Ml
o) 8 s e e L e L e D e e e
07 [Administrative & 2019 0 0 ) | 0.0 0.0 oo o 00 00 0.0
Senior Clerical 2022 0 0 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0

09

Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 2 ! 00 00 0.0
2022 2 1 0.0 0.0 0.0
1 Intermediate Sales & | 2019 191 37 7.1 71 272.8
Service Personnel 2022 191 37 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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PAL B C D E F G H 1 J K L M N P Q R S T U \ W X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v Vi Mot v Vi Vi v
(EEOG) Enpiyes i R | Enploes e Empioes [ o Enpeyecs
¢ ¢ L ¢ 0w 0w e ] e L s ] 8 L e L e ) 8 L 8L 8 s L 8 L 8 L 8 L F D s L
13 Other Sales & Service | 2018 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
14 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Total 2018 693 72 10.4 7.1 49 23 146.3
2019 886 112 12.6 13.0 115 -3 97.2 244 46 189 32 14 3 0 0.0 0 51 6 11.8 5 1
Part2:Flow | D% | p.p Pat3: | E+Gx | Part3 E+K Part 3
Data sources D:m b alg;‘ls FlowData{ o X Cj'oals' 100 * Cj'oals F+1x 100} Part3: Goals § oo * Gaoals F+Mx 100
- Analysis

\ y y J y y y y

Goals

g \ \
New Entrants

Short-term Goals Long-term Goals

Year

[ ¢ ] ¢ 18 0w |k

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
Other Manual 2019 0 0

1
Workers 2022 0 0

2019 196 40
Total
2022 196 40

2

Yo
0.0

0.0

Visible Minorities Visible Minorities Visible Minorities
i Percent of Percent of Percent of Percent of s
Employees ercent of ercent ol ercent of ercent of
% | F 0w | e ] 0w
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Canadian Corps of Commissionaires (North Saskatchewan) Inc.

43774

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[1 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.

[<]

Undertook initiatives to increase representation where gaps in representation were found.

[<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

Page 38 of 38 001408



|

Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Canadian Corps of Commissionaires (North Saskatchewan Division)

Primary Location: Saskatoon, SK

Number of Employees: 886

Organization Overview:

NAICS # 5616 (Investigation and Security Services)

Commissionaires North Saskatchewan is a member division of Commissionaires, Canada's premier
security services provider. Serving the central and northern half of the province from the
headquarters in Saskatoon, it provides security services to communities like North Battleford, Prince
Albert, La Ronge and more. They also partner with First Nation communities in the north to provide

security and training expertise.

Key Dates — First Year Assessment

Initiated: 2018-01-09
Received: 2018-01-08
Closed: 2018-06-22

Workforce 2018-05-29
Analysis:

Key Dates — Subsequent Assessment
Initiated: 2019-11-10
Received: 2019-11-08
Workforce 2019-11-05
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:
Yes [J No

Comments:

Employment and Empilol gt
. Sociat Development Canada  Développerment social Canada

Can ;001;‘;3%93%i
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The period reported on the Achievement report is 2018-05-29 to 2019-05-11. First year
assessment date was initially 2018-03-20 and then negotiated, as contract awarded list from
RCMP was only received in Summer of 2017. The data from the current workforce analysis
included in the Achievement report is consistent with that found in Forms 1 to 6 from WEIMS
submitted by the employer.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, several gaps were found in different EEOG’s in each designated
group. For the purpose of this assessment, only percentage format is used for goals.

Women
01 | Senior Managers Goal not met (0% achieved)
05 | Supervisors Goal not met (0% achieved)
11 | Intermediate Sales and Service Personnel Goal met (175% achieved)

Assessment/Observations
e EEOG 01: With one new entrant in this category, the goal was unattainable.
e EEOG 05: With two new entrants in this EEOG, and an LMA rate of 55.4, one woman
should have been hired.

Aboriginal Peoples
05 | Supervisors Goal not met (0% achieved)
10 | Clerical Personnel Goal not met (0% achieved)
11 | Intermediate Sales and Service Personnel Goal met (207% achieved)

Assessment/Observations
e EEOG 05: With two new entrants in this EEOG, and an LMA rate of 12.3%, this goal was
unattainable.
e EEOG 10: With two new entrants in this EEOG, and an LMA rate of 8.9%, this goal was
unattainable.

Persons with Disabilities

05 Supervisors Goal met (360% achieved)
10 Clerical personnel Goal not met (0% achieved)
11 Intermediate Sales and Service Personnel Goal met (140% achieved)

Assessment/Observations
e EEOG 10: Out of two new entrants in this EEOG, none was a person with a disability.

Visible Minorities
05 Supervisors Goal met (1,539% achieved)
10 Clerical personnel No goal set

& £ =
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Assessment/Observations
e EEOG 10: No goal was set. However, out of two new entrants, one was a visible minority.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e During their initial assessment, the organization set 10 short-term goals for EEOG with
gaps.

e No goals were set for one EEOG with pre-existing gap and some goals were set for EEOG
with no gaps (not analyzed).

e Two goals were unattainable due to low numbers in hiring/no new entrants coupled
with low availability rates; and five goals were met at 100% and above.

ASSESSMENT OF CURRENT GOALS AND GAPS

e All short and long-term goals are set in percentage format, and at labour market
availability as required.
e The goals are reduced to 50% for women only.

Women
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ] (3+
years) | years)
# Description # % % % %
01 | Senior Managers -1 27.6 27.6 0.0 27.6
05 | Supervisors -14 50.0 50.0 7.7 61.6
11 Intermediate Sales and Service 1396 50.0 50.0 6.8 73.8
Personnel

Observations:
e Goals (short and long-term) were set at the LMA rate or higher.
e For women, the goals did not exceed 50%

& £ =
Employment and Empilol st Can;001 41

Social Development Canada Développement sosial Canada



|

Aboriginal Peoples

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
05 | Supervisors -1 10.2 10.2 7.7 10.2
12 | Clerical Personnel -1 9.1 9.1 0.0 9.1

Observations:
e Goals have been set appropriately at LMA where there is a gap present.

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % %
05 Supervisors -6 27.5 27.5 3.8 27.5
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3
11 Intermediate Sales and Service 52 10.8 10.8 46 10.8

Personnel

Observations:
e Goals have been set appropriately at LMA where there were gaps present.

Members of Visible Minorities

Workforce Analysis Results Goals
. _ Short- | Long- Representation- | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %

& £ =
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02

Middle & Other Managers -1 17.6 17.6 0.0 17.6

05

Supervisors -3 21.4 21.4 11.5 21.4

Observations:

Goals have been set appropriately at LMA where there is a gap present.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Through their second compliance assessment, the employer has demonstrated some
progress towards achieving employment equity in the workplace.

It is recommended that the employer continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating any new gaps in
representation.

It is recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated
groups. Guidance on conducting an employment systems review is available on the
Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintinf.4%40-eng.isp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: January 7, 2020

Employment and
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Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga O [NC] on behalf of EE-EME

Sent: January 16, 2020 11:31 AM

To: ‘dcote@commissionairesnsask.ca’

Cc: 'khenderson@commissionairesnsask.ca'

Subject: Government of Canada Agreement Number: 10000648 — Notification of Compliance

with the Federal Contractors Program

Expires: July 14, 2020 12:00 AM

Subject: Government of Canada Agreement Number: 10000648 — Notification of Compliance with the Federal
Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Danielle Cote:

| am writing to inform you that the subsequent compliance assessment initiated on November 17, 2019 has been
completed. As a result of the assessment, Canadian Corps of Commissionaires (North Saskatchewan) Inc. has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Canadian Corps of
Commissionaires (North Saskatchewan) Inc.’s employment equity program.

e Through their second compliance assessment, the employer has demonstrated some progress towards
achieving employment equity in the workplace.

e Itis recommended that the employer continue to implement hiring practices that encourage recruitment in the
four designated groups to avoid creating any new gaps in representation.

e [tis recommended that an Employment Systems Review (ESR) be conducted to identify potential barriers to
the recruitment and retention of individuals in the designated groups. Guidance on conducting an employment
systems review is available on the Labour Program website (Step 2-2 of the modules):
https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on November 17, 2022. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

¢ Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Canadian Corps of
Commissionaires (North Saskatchewan) Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Canadian Corps of
Commissionaires (North Saskatchewan) Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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